




















































borne equally by the Employer and the Association. The arbitrator selected by the parties will meet 
and hear the matter at the earliest practical date after the selection process. The parties may submit 
post hearing briefs. After completion of the hearing, a written decision shall be entered within 
thirty (30) calendar days, or as soon as possible thereafter, unless an extension of time is agreed 
upon by the parties. The arbitrator's written award shall be final and binding upon the parties. In 
any arbitration alleging a violation of rights protected by this Agreement, the arbitrator's authority 
to award monetary damages shall be limited to back pay and related benefits to make the employee 
whole and shall not include other forms of compensatory damages or punitive damages. Only one 
(1) grievance may be submitted to the arbitrator at one (1) hearing, unless the Employer and the 
Association agree to consolidate. The arbitrator shall only have the power to interpret and apply 
the specific terms of the Agreement and/or determine whether there was a violation of the terms of 
the Agreement. The arbitrator shall not have the authority to add to, subtract from, alter, change, 
or modify the provisions of this Agreement. 

16.4 The parties agree that except where matters are covered by express provisions of this agreement, 
the employees are subject to the Rules of the Marysville Civil Service Commission and any alleged 
violation of contractual provision also covered by Civil Service Rules may be adjudicated either 
through the Civil Service appeals process or through the grievance process, provided that, the filing 
of a Civil Service Appeal, either before or after the filing of a grievance, shall constitute an election 
or remedies and a waiver of the subject employee's right to further pursue his/her grievance or the 
Association's right to require the Employer to arbitrate the grievance. 

16.5 The timelines noted within this article may be waived by written mutual agreement between the 
parties. Furthermore, any step may be waived by mutual written agreement of the parties to expedite 
the process. 

16.6 For purposes of the grievance procedure, working days shall be defined as Monday-Friday 8:00 
a.m. to 5:00 p.m. If the time limit is seven (7) days or less, interim holidays will not be considered 
a working day. If the time limit for action falls on a holiday, the time limit shall be extended until 
the first working day that is not a holiday. In the case of a time limit falling on Thanksgiving or 
the day after Thanksgiving, the time limit shall be extended to the following Monday. 

16.7 If the Association or an employee pursuing a grievance fails to act or respond within the specified 
time limits of this Article, the grievance shall be considered waived. If the Employer fails to 
respond within the specified time limits, the grievance shall proceed to the next step of the 
grievance procedure. 
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ARTICLE XVII - MISCELLANEOUS 

17.1 All employees shall be paid on the 10th and 25 th day of each month, except for emergency (as 
defined in Webster's). If the 10 th or 25 th day of month falls on a holiday or weekend period, the 
employees shall, if feasible, be paid on the last business day prior to that period. 

17.2 When an employee is entitled to reimbursement for meals during training or other work-related 
event, the per-diem shall be determined at the appropriate federal rate or reimbursement shall be 
provided. Employees required to use their personal vehicle, when a City-owned vehicles is 
unavailable, are entitled to reimbursement for mileage at rates set annually by the IRS. 

17 .3 The City will provide any Police Management employee retiring or resigning in good standing with 
1 O+ years of service a LEO SA ID card. 

17.4 Layoffs and reductions in force shall be implemented as provided in the Civil Service Rules of the 
City of Marysville. 

17 .5 The City will furnish each employee a take home vehicle, equipped with emergency lights, siren 
and radio, provided the employee resides within a fifteen (15) mile radius of the City's urban 
growth boundary. 

To implement this section, the City will immediately assign three current vehicles to the eligible 
employees of the MPMA. Any additional vehicles will be assigned to employees through fleet 
acquisition or reassignment of vehicles no later than September 30, 2021. The determination of 
which employees will receive the vehicles immediately and which may be delayed will be through 
mutual agreement by the employees and the City, considering the operational assignments and 
needs of the City, job duties and distances traveled by the employees. 
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ARTICLE XVIII - SA VIN GS CLAUSE 

18.1 It is the intention of the parties hereto to comply with all applicable law and they believe that each 
and every part of this Agreement is lawful. All provisions of this Agreement shall be complied with 
unless any of such provisions shall be declared invalid or inoperative by any existing or 
subsequently enacted law, or by order or decree of a court of final and competent jurisdiction. In 
such event either party may request renegotiation of such invalid provisions for the purpose of 
adequate and lawful replacement thereof; provided however, that such findings shall have no effect 
whatsoever on the balance of this Agreement. 
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ARTICLE XIX - DURATION 

19 .1 This Agreement shall be effective on the date it is ratified by both parties, and shall remain in 
force through December 31, 2021. 

CITY OF MARYSVILLE 
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BY r ktC::s 
TITLE: M. C-c:-y "....., 

DATE: 7 (.:J.Y5'(Z.o 

MPMA/City of Marysville CBA (ratification - 2021) 
(Commanders) 

30 

MARYSVILLE POLICE 
MANAGEMENT ASSOCIATION 

BY: '3§}~,R ,_g 
TITLE: h'\~ M~ f ~~, ~, 

DATE: -----=--...::..::::.,.:\ "f-"""'2-;;;_1...:......+J ..... 2.......,..O .... 2..-=o...__ _ _ 


